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Audit Company Name & Logo:

DNV

Report Owner (payer):
(If paid for by the customer of the site

please remove for Sedex upload)

Constantia Tobepal S.L. - Logroño

Audit Conducted By

Affiliate Audit 

Company

Purchaser

Retailer 

Brand owner NGO Trade Union 

Multi–

stakeholder

Combined Audit (select all that apply)

If you have any concerns or queries about this SMETA report or the associated SMETA 

audit, please contact grievance@sedex.com.

To confirm the validity of this report, please visit 

https://www.sedex.com/audit-verifier/

Audit Details

Sedex Company 

Reference: 
(only available on Sedex 

System)

ZC: 1045400 Sedex Site Reference: 
(only available on Sedex 

System)

ZS: 1064594

Business name 

(Company name):

Constantia Tobepal S.L.

Site name: Constantia Tobepal S.L. - Logroño

Site address: 
(Please include full address)

Av. de Burgos, 67, 

26007 Logroño, La 

Rioja

Country: Spain

Site contact and job title: Rocio Herrera (Technical of Human Resources and Compliance

Manager) / Javier de Foronda (Head of Human Resources)

Site phone: +34947473510 Site e–mail: rocio.herrera@cflex.com

SMETA Audit Pillars: Labour 

Standards

Health & 

Safety (plus 

Environment 2-

Pillar)

Environment

4-pillar

Business Ethics

Date of Audit: 19th – 21st October 2021 / 27th January 2022
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 Audit Content: 

(1) A SMETA audit was conducted which included some or all of Labour Standards, Health & 

Safety, Environment and Business Ethics. The SMETA Best Practice Version 6.1 was applied. 

The scope of workers included all types at the site e.g. direct employees, agency workers, 

workers employed by service providers and workers provided by other contractors. Any 

deviations from the SMETA Methodology are stated (with reasons for deviation) in the 

SMETA Declaration.  

(2) The audit scope was against the following reference documents  

 2-Pillar SMETA Audit 

 •  ETI Base Code 

 •  SMETA Additions 

  •  Universal rights covering UNGP 

  •  Management systems and code implementation, 

  •  Responsible Recruitment 

  •  Entitlement to Work & Immigration, 

  •  Sub-Contracting and Home working, 

 4-Pillar SMETA 

 •  2-Pillar requirements plus  

 •  Additional Pillar assessment of Environment  

 •  Additional Pillar assessment of Business Ethics  

 •  The Customer’s Supplier Code (Appendix 1) 

(3) Where appropriate non-compliances were raised against the ETI code / SMETA Additions 

& local law and recorded as non-compliances on both the audit report, CAPR and on 

Sedex. 

 

(4) Any Non-Compliance against customer code shall not be uploaded to Sedex. However, 

in the CAPR these ‘Variances in compliance between ETI code / SMETA Additions/ local 

law and customer code’ shall be noted in the observations section of the CAPR. 
 

  


